BUSINESSES NEED THE ‘XX’ FACTOR


Employers in a number of key industries are being warned that the UK faces a massive skills shortage over the next few years unless businesses dramatically change their policies towards employing women and increase their ‘XX’ factor (the female chromosome).

The warning comes as JIVE, a major partnership project led by the UKRC (UK Resource Centre for Women in Science, Engineering and Technology - SET) that has developed new ways to tackle the issue of the under-employment of women in these industries, challenges employers to show they mean business by signing the UKRC’s CEO Charter.

The Charter highlights the fact that unless employers change their practice, they will struggle to cope with the skills shortage. By 2010, only 20 per cent of the UK workforce will be white, able-bodied, full-time working men, significantly impacting on the traditionally male-dominated SET and construction industries - particularly as only a quarter of women with qualifications in science, engineering or technology are employed in any of those sectors.

The CEO Charter calls on top level managers to sign up to the following:

· Actively support the increased representation of women working in SET

· Develop and communicate the business case for gender equality within their company, their supply chain and wider networks 

· Promote and showcase their company’s approach and examples of best practice

· Implement practices which encourage women to enter, progress, or return to SET careers – such as flexible and part-time working

Annette Williams, Director of the UKRC (lead partner in the JIVE project), said: “The UK cannot afford to waste the talents of half its potential workforce. Businesses need to open their doors to women by having in place policies and practices which actively encourage women – and girls – to take up jobs in the science, engineering and technology sectors, or come back into those industries after a career break.

“Change doesn’t happen by itself and now is the time to take action. We urge all businesses in the fields of science, engineering, technology and the built environment to sign up to the Charter so we can really make a difference. Not only will this strengthen individual businesses, but will also help strengthen and protect the UK economy.”

To sign up to the Charter businesses should visit www.jivepartners.org.uk where they can also find practical advice and support to improve working practices and opportunities for women.

Mark Andrews, Chief Executive of the UK’s leading building services provider, NG Bailey, is one person to have demonstrated his dedication to the cause. He said: “It’s important to recognise that women can, and in fact do, make a valuable difference to any business. NG Bailey is committed to ensuring women are well represented in its 4,000 strong workforce, which is why we’ve signed the Charter – we want to help make change happen.”

The JIVE Manifesto contains recommendations for employers, women and education providers on ways they can make a difference to women’s participation in SET. JIVE has run university-based workshops to promote flexible employment practices to SMEs, and has worked with more than 150 firms to provide advice and support on gender equality practices. 

It has also provided practical support to more than 600 women wanting to return to the labour market, and has set up a number of work experience and work placement schemes with key employers, to give opportunities to women looking to return to the science, engineering, construction or technology sectors.

More than 150 senior women within those industries – including the relevant professional institutes, such as the British Pharmacological Society – have been trained by JIVE as ‘mentors’, with networking sessions giving vital support to women looking to enter (or rejoin) SET industries.

Schools, colleges and universities – with support from careers professionals – have also worked with JIVE to establish work experience programmes, sector-specific training, seminars and bursaries for SET-related courses.

“We have achieved a lot, but there is much more that needs to be done,” said Annette Williams.

“Everyone understands the need for change, but only with the long-term commitment of business leaders will that be translated into real results in the workplace.” 

ENDS

Notes to Editors

The two-year JIVE (Joining Policy and Joining Practice) project was funded by the European Social Fund under the EQUAL Community Initiative Programme.

The project is a national partnership of 26 organisations, co-ordinated by the UK Resource Centre for Women in Science, Engineering and Technology (UKRC). 

JIVE exists to create change for women and girls in the science, engineering, construction and technology sectors, where the under-representation of women contributes to a continued skills shortage and a gender pay gap.

JIVE ceases on 31st December 2007, when its work will be taken up by the UKRC.

More information can be found at www.jivepartners.org.uk









